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1. The College of Electrical Engineering and Computer Science (hereinafter referred to as “the 

College”) hereby establishes these Regulations in accordance with Article 29 of the Chung Yuan 

Christian University (hereinafter referred to as “CYCU”) Organizational Charter to recommend 

candidates for the Dean of College.  

2. During the time of six months before the expiration of the term of office of the Dean of College 

of the College or in case of absence of the Dean of College due to reasons, the Dean of Office 

or his/her deputy shall report to the President to form the Dean of College Election Committee, 

in order to publicly accept recommended candidates according to these Regulations and to 

select the Dean of College for reporting to the President for appointment. 

3. The Dean of College Selection Committee shall consist of nine to seventeen members. In 

addition to one Vice President and several members appointed by the President, each 

department affairs meeting shall respectively recommend one full-time professor or associate 

professor to act as the member, which shall be approved by the college affairs meeting. 

Furthermore, the college affairs meeting shall additionally recommend four faculty members 

above the rank of senior associate professor in the college to act as the members, which shall 

also be reported to the President for appointment. The Vice President shall act as the convener 

and chair of the Selection Committee. In cases where an appointed member cannot or has 

difficulty participating in the work appointed, the recommending unit shall supplement another 

candidate for the position. 

4. Candidate of the Dean of College of the College shall satisfy the following criteria: 

(1) Equipped with the qualifications of a professor. 

(2) Equipped with the ability to plan, organize, lead, coordinate and promote academic and 

administrative work. 

(3) Agree with the education principle and philosophy of CYCU and the missions and duties 

of the College. 

(4) Demonstrate outstanding academic achievement and reputation. 

(5) Equipped with high virtues and sentiment. 

5. A candidate shall be recommended by a full-time faculty member or a Selection Committee 

member of the College or shall be recommended by a professor or at least three research fellows 

of a domestic or foreign academic unit. 

6. The Selection Committee shall perform selection according to the following three stages: 

(1) First Stage: Public announcement is made on important media, and the recommendation 



is accepted according to the procedure of Article 5. 

(2) Second Stage: After the qualification review of the criteria according to Article 4 is 

complete, candidates eligible to participate in the second round of selection 

are selected, which are further verified by the college affairs meeting; the 

number of candidates selected shall not exceed six people. In cases where at 

least half of the representatives attending the college affairs meeting raise 

objections against one of the candidates, such candidate shall be excluded 

from the selection. 

(3) Third Stage: The Selection Committee shall invite the candidates selected for the second 

round to participate in interviews and to explain the college affairs 

development vision. At least two (inclusive) candidates are selected after the 

interviews for reporting to the President for selection and appointment.  

7. Candidates must not engage in any improper conduct affecting the impartiality of the selection. 

8. The term of office of the Dean of College shall be three years, and one consecutive term of 

office may be applied after expiration of the term of office. When the Dean of College expresses 

his or her willingness to retain the position, a college affairs meeting shall be convened six 

months before the expiration of the term of office in order to determine whether to approve the 

consecutive term of office. After the college affairs meeting approves the Dean of College’s 

application for the consecutive term of office, the Office Personnel shall report to the President 

to form the Dean of Office Consecutive Term of Office Evaluation Team, in order to complete 

the evaluation on the performance related to the promotion of college affairs of the Dean of 

College. 

After the President reviews the written report of the Dean of College Consecutive Term of 

Office Team, the President shall make the decision on whether to approve or disapprove the 

consecutive term of office of the Dean of College. If the consecutive term of office of the Dean 

of College is not carried out, the Dean of College Selection Committee shall be established 

immediately. 

9. Meetings of the Selection Committee and Evaluation Team shall be attended by at least two-

thirds of members in order to convene meetings. Resolutions shall only be made based on the 

approval of a majority of the attending members. 

10. During the meeting convention of the Selection Committee and Evaluation Team, relevant 

personnel may be invited to attend the meeting as attendees to provide explanations and 

opinions when it is considered necessary. 

11. Members of the Selection Committee and Evaluation Team shall attend meetings in person 

and must not entrust others to act as proxies to attend meetings, and shall bear the non-

disclosure obligations for the selection process and all documents and information. 

12. The Regulations are approved by the college affairs meeting, and reported to the President for 

approval, followed by promulgation and implementation. 


